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[Transcript begins] 
 AS: So we are interviewing Marian Allen on August 26th, 1997. You know what I wanted to start this off 
with? Well, first of all, you went through the transcript, right? 
 MA: I did, yeah. I glanced at it. 
 AS: Was there anything that particularly struck a chord with you that you wanted to remember? 
 MA: I mean, I read it when I got it, but like I can't remember anything about it now. 
 AS: There was something at the end, well, we got cut off 'cause we lost the second half of the tape. 
 MA: Right. 
 AS: And we were talking about, I say we, you, and Peggy and I, we're talking about vivid memories. And 
you said that you remembered, most of the things that you remembered. It's stuck out in your 
mind at the forefront were issues involving clients or specific incidents with clients, and the end of 
the transcript is, I remember driving a woman, and that's it. And that's all we have. Does that ring a 
bell with you? Do you remember what? 
 MA: And have I said any other? Do you remember any other outstanding incidents that I've referred to? 
 AS: I don't think that you had at that point. I think that was the question was vivid memories, do we 
have the? 
 PD: The transcripts are in the car. 
 AS: I think. 
 MA: Yeah, maybe, let me look at it for just a minute if that's OK? Do you wanna turn that off? I think 
what that was, I remember driving a woman up, I don't know where she was from maybe she was a 
Latin woman who didn't speak much in English and she had three kids, and she'd been, she was 
running away from an abusive husband, and she was pregnant, and she wanted an abortion. And I 
can remember driving her to Bar Harbor to get an abortion. And it was just a hard thing 'cause I 
wasn't even sure whether I believed in abortion or not. I mean, I wasn't anti-abortion, but I also 
didn't know if I could ever do that myself and it was just, it was a strange day. I remember getting a 
migraine headache on the way home, driving her back and then like after that somehow her 
husband came and took all her kids and I think when she had the abortion, she was also sterilized 
so that she couldn't have any more kids. 
AS: Purposefully or? 
 MA: Yeah, I think that was her choice. 
 AS: What year was this? 
 MA: When I worked there, I have no idea. 
 AS: Sometime in the 70s? I remember hearing something about, you know having to go to Bar Harbor if 
you wanted the abortion services, I remember when that would have been. 
 MA: Well, I worked there from what? 79 to 84 or something like that, so it would have been in that time 
period. Probably early 80s. I think it wasn't the first year I was there for certain, so it would have 
been in the 80s. 
 AS: Did he take the kids legally or? 
 MA: I don't remember, she was no longer, I don't think she was at the shelter anymore when he did 
found. I can't remember what happened. I just, there's so much, I don't remember. I just remember 
hearing that like after the fact that he'd somehow come along, taking the kids, and I don't if it was 
legal and illegal. And she might have been charged with kidnapping for all I know. Not that that 
would have necessarily been the case, but. 
 AS: Right. And you had to take her alone? 
MA: Yeah. 
 AS: I know that from reading the transcripts you worked on the newsletter, and you did Community 
education. Did you work in the shelter at all? Did everyone have to work in the shelter? I think 
that's something that we have sort of glanced over in all of the interviews that we've done; we 
haven't really talked about issues in the shelter. We talked about getting the shelter, yeah, but you 
know, operations in the shelter and problems maybe that arose in the shelter, or? 
 MA: Well, it was funny because our offices were downstairs, and the clients were upstairs. I mean the 
ones who were actually staying at the shelter, and so we were doing. We might be doing client 
stuff on the phone with some other clients or somebody might be up working with the clients. I 
mean there is, there are issues between the staff, but it was sort of funny because working in the 
shelter didn't necessarily mean being upstairs with the residents. It's the same building, but... 
 AS: Is this on Exchange St.? 
 MA: No, this is on Main Street when it was really a shelter, on exchange St we weren't, we didn't have a 
shelter on Exchange St. It was just an office. So then we bought the shelter which is on Main Street 
or State Street or whatever that street is. Yeah, when I first worked there it was on Central St and 
then we moved to Exchange St, and then we moved to the to the actual shelter. But we were on 
Exchange St. the city had a shelter, which is where the women went, but we would be the people 
who would tend from there or get the calls and so forth. We worked with City Hall and then we got 
our own shelter.   
AS: You said there were issues between the staff about the shelter or having the clients' upstairs was 
that?  
MA: No, it wasn’t about the clients, usually. Well, it was just more, I think it was just more philosophical 
issues and personality conflicts. And philosophical in terms of not about the clients, but how we 
treated clients or how we treated each other. Sort of how all that worked together, there was 
some big differences. 
 AS: I remember that we talked about that in the last interview? I know that we were just reading in the 
car on the way up something that came from ACNDV that you wrote about. What is it? Something 
about Unity? 
MA: Oh, obstacles to unity. 
 AS: Obstacles to unity, yeah, about power conflicts, and I mean is that what you're talking about with a 
philosophical difference? 
 MA: Well yeah, I mean there were things like, I don't think it's probably any secret that, uhm. The things 
like when I left the shelter Ann McAllister, who was a volunteer there and I had been doing a 
training session for new volunteers. And it was the first time that volunteers were actually going to 
be working in the shelter in the office. And Connie, who was another staff person. We had some 
problems with how she treated people. We felt that you know we were supposed to be 
empowering women and that sometimes her behavior wasn't very empowering. And so, there was. 
We sort of confronted that, and it just turned into a big, like a big deal. 
 AS: Was it ever overcome? 
 MA: Not really, uhm. I ended up leaving and Ann McAllister ended up leaving and a number of 
volunteers left at that point and then there was some of the volunteers. Those stayed, Deb what 
was her last name? stayed and did some grievances and so forth, and I think then Connie, left at 
some point. 
 AS: I remember seeing it at Founders Day that she left and came back on a number of occasions. 
MA: Yeah. 
 AS: Because of staff conflicts? Like you know, and I don't know that that was ever said out loud, I mean, 
as far as not empowering women, was it not encouraging the self-help aspect or was it something 
about the abuse of power or? 
MA: Yeah, I think we felt, I'm trying to remember so long ago. I think that we felt that Connie’s behavior 
was sometimes really intimidating to other people and that she would do things like, I just 
remember, I don't remember the incident at all. Something about slamming a teakettle in the sink 
and something about the door? I remember maybe somebody left the door open and she's turned 
around and started yelling at somebody about the heat and just things that, you know? I guess we 
didn't feel we're all that supportive. 
 AS: Especially if you're on edge already. If you're in an abusive situation. 
 MA: Maybe we were being idealistic and so I don't know, kind of. I don't know, something. 
 AS: Well, did the discussion take a turn toward you know these larger issues of philosophy? Or was it 
basically directed about individuals? 
 MA: It just got crazy. I can't. I wish I could remember better. I don't remember. I mean, I remember 
there really we'd have these big meetings and somehow people started saying that this was a witch 
hunt and stuff and it just felt really crazy. I don't. I don't exactly know what happened and I guess I 
never understood it and that was it. Just feel like it felt like it wasn't getting resolved and so. 
 AS: What was the process that was tried to resolve it? I mean, I know you ended up leaving, but. 
 MA: I remember we brought in somebody some therapists to work with us for a little bit and that didn't 
seem to do much. And there were a lot of meetings, and I guess one of the odd things was at some 
point it seemed like a number of people had some problems with these specific behaviors, but then 
when Ann and I confronted them, it was like. Then it got real scary and people didn't say anything 
else. 
 AS: We've been talking a lot of HP about conflict and conflict resolution and consensus and something I 
think I read and I think it was Susan Schechter, I think she wrote the book called Men Battering 
Women, but it was more about the history of battered women's movement and talking about the 
problem of using a feminist process and ideally. Being committed to a feminist process but, trying 
to sort of maybe couch the realities of the situation in order to have it appear that not appeared 
just for the image of Spruce Run but trying to kind of give a happy face on everything without 
maybe dealing with. 
 MA: With the hard things. 
AS: Yeah, like power abuse. 
MA: Well, I don't even know if you'd call it power abuse, but certainly there were all kinds of power 
imbalances there that happened for various reasons, and I mean, when I first worked there, Nancy 
was the director and she obviously had more power than anyone else, and then, as we sort of went 
through this process, we tried to sort of even out the power of all the staff people, and I think that 
was really hard for Nancy. I talked about that the last time. I don't know if it's in this transcript or 
not. And Nancy and I had a personal relationship, which I think undoubtedly had an impact on all 
the dynamics there. I mean, I don't know if people saw us particularly as a power block. I don't 
think so, because we had very different ideas about things. But I'm just sure it affected the 
dynamics, so there were a lot of different dynamics going on at any given time there. I think there 
were class things going on and there were even job things going on in some ways my job because I 
was doing Community education was fun in a way 'cause I would get to go out. I wasn't always 
dealing with the crises, though we were all on call. We all dealt with the battered women and so 
forth. I was also out in the community a lot doing speaking engagements which had its own set of 
difficulties because people weren't always receptive to what I had to say, but it did mean that there 
was a lot of variety in my job, and I think that maybe sometimes people felt like my job was too 
much fun or something, and I can remember like when we moved into the shelter there was a 
room with a pretty fireplace and hardwood floors, and I just really liked it and I wanted to be in 
that room, and I felt this certain disdain for expressing that aesthetic need. 
 AS: Why? 
 MA: Maybe that was somehow elitist or something, but that was, you know, that I was expressing a 
class different or something? 
 AS: That maybe you deserve to be in that room? 
 MA: Just that it shouldn't be important was more the message I got and that it was maybe, I mean, this 
is I'm sort of reading stuff into it, but I remember there was. I remember Connie particularly being 
annoyed at that, and I think the implication was that shouldn't be important. That's why, it wasn't 
what we were about there.  
PD: That was in the last transcript, and I remember you thinking that it was also important when people 
came there and to feel comfortable and to feel that they were safe and in nice surroundings. And 
so, I think that was important as we were looking at the class issues of that, and how, I guess I 
could see the other side, how people might feel comfortable coming into a really posh 
surroundings. Did that have anything to do with it, or was it more that? 
MA: Well, it would be a stretch to call it really posh. I mean it was sort of nice but I mean we did just 
have all beat up wooden desks and things, so it wasn't like an elegant, you know, parlor or 
something. 
PD: So that really was part of her reasoning? 
MA: Well, I can't speak for her. I don't know what the reasoning was. I just know that she wasn't thrilled 
with my finding that important. 
 AS: How was it resolved? 
 MA: Well, I'm not sure that it ended up being a conflict, so I got to be in the room so that made me 
happy, and I don't think she wanted to be in the room, so I don't. I don't, you know, I think it was 
more... 
PD: More of a personality? 
 MA: Yeah, and you know it felt to me in a way, more like, you know that I just, reminds me of my ex-
husband who my daughter said, “Well he thinks you have too much fun.” I mean, there's a part of 
me that's kind of always trying to, you know, make things pretty even you know like this is a funky 
little house, but obviously it's important to me to have flowers and, like old furniture and stuff. I 
mean there's a certain style that I like. And you know, I was a single mom and raised two kids, but 
kind of managed to have fun and beauty. I mean, those are just two things that are really important 
to me. Always and maybe, it was just a values difference, and she may or may not have seen it as a 
class difference. I'm not sure. 
 AS: It reminds me of some of the conflicts I read about in Newsletters about like whether it was OK to 
wear a dress and look pretty thinking you were a feminist. You know, is that OK? Where does it 
really make a difference? Is it important? This is something that you need to be discussing, but 
when it gets, when it gets down to personalities and you look at someone and you know she wants 
to be in a nice room while it says something about her, doesn't it? It’s interesting. What sort of? 
Was there a process for resolving issues like that? Did you feel like? You could talk about that in in 
any sort of structure that was built into Spruce Room. 
MA: I don't really think we had a structure for, It's interesting 'cause now what I do for a living is I'm a 
mediator, so you know, if I sort of had the skills then that I have now, who knows? I mean, even 
now, of course applying my own skills to my own life is harder than doing it to other people, but it 
would have been interesting if I had known what I know now to see how that might have resolved 
itself in different ways. I don't think we had a real structure for dealing with that. 
AS: So, people just left if it got unbearable? 
 MA: It seems like that's what happened. 
 AS: When you left Spruce Run, did you ever go back to Spruce Run? 
MA: I might have stopped in once or something. I haven't been back much. I mean, I've occasionally 
seen people from there, but. 
AS: Uhm my topic. Uhm that I'm working on for my PhD. Since I'm asking some questions, I think I'll take 
this opportunity to do that. Is on stress, and the stress of working with domestic violence and 
methods of dealing with that stress, both on a personal level and within the organization, I don't 
think that we addressed that in the list. 
 MA: I don't think I did. 
 AS: Did you have personal ways of dealing with that stress? 
 MA: I think I took a lot of hot baths that sort of thing, I did. I think probably again both the aesthetics 
and the fun are part of my ways of dealing with stress and making it better is to, making something 
pretty or making it fun. And I think in a lot of ways as an organization, we did a lot of fun stuff. I 
mean, Nancy was really fun, and so as sort of the leader. There was just a lot of fun stuff. I mean, 
even in training I can remember we would, you know, kind of make up these characters. It would 
be really funny for our role plays and so forth. And the, I mentioned I notice in the transcript the 
belly dancing party here where all the belly dancers came, and everybody learned to do belly 
dancing and there was a lot of. It was interesting because people lives got so wrapped up in Spruce 
Run and the Spruce Run really became a lot of people's lives. I mean, it was just. And certainly, that 
was true for me and for Nancy. And we were living together and working together, and everything 
was kind of revolving around Spruce Run. But there was a lot of fun stuff, just I think we could. We 
laughed a lot. I mean, I can remember, like even there was one client that I never dealt with this 
client, but I can remember them calling her the cheese lady, but I might have mentioned that 
before too because I guess her husband would only let her eat cheese or something. Kind of crazy 
but It seemed like it was all so horrible that sometimes you had to laugh about it. I remember I 
mean just sometimes people would say some really funny things and I remember talking to a client 
she was talking about her husband mumbling off. I said what? He mumbled off, he just mumble off. 
I thought it was a really funny expression. Kind of finding the little things to laugh at. I think that 
was mostly it. 
PD: To think that we were looking at Spruce Run as a community and actually you and your work within 
the larger community, but Spruce Run as a community within itself, and we were assuming that the 
humor and all of these when things sort of led to that who's next or the feeling of, you know, 
Spruce run against the world, and so was it true that it proved to be some? 
MA: I think, yeah, I think it. I mean, it wasn't just the humor, it was the ideology. Probably first of all and. 
 PD: But the humor reassumed helped overcome the conflicts. 
 MA: I think it really did, and you know on some level for a long it's hard to say. I wonder in the earlier 
years what kind of conflict there was. I mean, even when I first got there, there may have been 
some conflict that I wasn't aware of because people did leave and so forth. I mean there was 
Donna and Sarah, and I don't really know. 
 AS: Donna Hamill? So, Webster wardner? 
 MA: Yeah. 
 AS: OK, yeah, I think I've got these names. 
 MA: I don't know if that had anything to do with conflicts or if they were just sort of moving along in 
their lives. So, you know a lot of this stuff was just day-to-day business. 
PD: When people left, was that accepted well by those staff members who remained? Was that ever 
resented? 
 MA: I mean, I think a lot of times it was just that money ran out or something. That's why I think Sarah 
left was I think her funding just ran out. I don't know. I mean I don't know if people resented it 
when I left I. I think before that it was accepted pretty well. The only two people I remember leave, 
oh there was a work study student named Kathy Cassidy too. Who was really good. I don't think 
people were really resentful about people leaving, they just felt like they had to move on. 
 AS: You were talking about community inventories of community it made me wonder if your whole life 
was Spruce Run was at all stifling? At some point were there any problems associated with having 
Spruce Run through the center and the focus of everything you were doing? 
 MA: Well It was kind of weird. I mean I came to Spruce Run when I was going through a divorce, which 
is probably why, I was going through a divorce, and I had two young children so It was sort of like 
between the kids and Spruce Run, and there wasn't much left for anything else, and that's kind of, I 
guess, in a way it was, it was really hard for me to leave Spruce Run because it had taken up such a 
big part of my life and I just, I did a lot of grieving when I left Spruce Run. I can remember at my 
next job just kind of crying because it didn't have the same feel at all. You know, I was just sort of 
there doing a job and it there wasn't that community and that was a big adjustment. A really big 
adjustment for me. It took quite a while to get comfortable with that. 
AS: Have you ever found a community like that since you left Spruce Run, or any other organization or 
work that you do? 
MA: No, not really. I'm thinking about other groups that I've been a part of that have also been sort of 
consensus model types of groups, and one of them is I do volunteer work at WERU. The local radius 
the Community radio station and that's an interesting group of people. I feel more peripheral there 
than I did at Spruce Run just to volunteer and I volunteer in the evening instead only every other 
week, so I'm pretty and I don't go to a lot of the meetings just because my life is so full of other 
things now. But there's an interesting organization that I think on some level there's a lot of 
community, probably not to the degree that it was at Spruce Run, but there's certainly stuff like 
that there I, I guess I would say that no other group has played a bigger role in my life, but then I 
haven't worked, no other place that I've worked has there been that kind of community? The other 
thing is I'm a member of a group called FLITE, Family Life Improvisational Theater Educators, and 
we just sort of without ever deciding to do consensus. Just always did everything by consensus and 
that community didn't pervade my life, but I'm very close to the people in that group. I don't know. 
I think it a lot of it was just the ideology and the time, and feeling like, you know we were doing the 
right thing and, just being really close to the other people there, in that sort of mission, I mean 
there's nothing like a mission to draw people to each other, and I don't see that kind of mission as 
much in other groups. 
AS: Did consensus work? You mentioned consensus as was part of that community and maybe... 
 MA” I think a lot of the times it worked. I think we didn't exactly understand it and that sometimes I 
think again, I know a lot more about consensus now, and I also, I think a lot of times we weren't 
really doing consensus that a lot of people would just give in to other people. And then called it 
consensus. But sometimes I think it works, I mean. 
 AS: When people have to give in, was that ever you know, brought up later? Was it a form of 
contention? 
MA: Probably. I don't remember specifically though it's been so long. 
 PD: Do you think that the fact that there was such a strong community with Spruce Run sprang more 
from the ideals of social activism and eradicating domestic violence, or from this shared view of 
feminism, manpower, and women in general? Like with the workers themselves and assuming that 
part of the goal is pushing, which also empower workers and the moment they came to the shelter, 
would you say that that created a sense of community? 
 MA: I'm tempted to say the former. Not that the other wasn't part of the ideology, but I just, there was 
some sort of sense that it was US against the world. And we're going to make a difference. And it's 
not that we didn't want to empower women. I mean, that was certainly a part of it, but. 
PD: In an important program source. 
 MA: Yeah, but somehow. 
PD: You needed an enemy. 
 MA: The enemy helps a lot to sort of gain that closeness and solidarity and so forth. 
 AS: Was the feminism overt or the discussions about we are a feminist organization? 
 MA: I mean, I think we've all considered ourselves feminist to be sure 
 AS: I'm curious, you know that you were involved with on a national level, how did Spruce Run 
compared to other organizations that you were hearing about and talking to other people. 
 MA: I think Maine and Spruce Run both were kind of fairly far advanced nationally. I mean, a lot of 
places people were just beginning to get shelters going, or even, I mean, a lot of places just didn't 
have anything. I always felt like we had a lot to offer when we went to national conferences and 
stuff. We were right up there with. I mean, there were other certainly leaders and people who've 
been at it longer, but that we were really pretty advanced at that early stage. 
PD: Do you think it had anything to do with the state and making such a rural state and between being 
isolated in there being more of a problem as we've discussed this? Sometimes wondering if the fact 
that it is so rural that domestic violence is more prevalent. Or do you think that there were just 
these women who just happened to be the right time of right place? 
 MA: I think part of it has to do with the fact that Maine had brought in a lot of sorts of alternative type 
people had moved to Maine, and I think those were the kind of people who started Spruce Run 
really as they were kind of alternative, and so they were pretty sensitive to those kinds of issues 
that that's, I'm saying that about Spruce Run. I'm not sure in other areas of the state if that was as 
true and certainly, well, I still think that was true when I think about the Augusta and the Portland 
shelters. I think they're, that lesbians had a lot of influence, I mean, there were a lot of lesbians in 
the movement and throughout the state and in the national movement who were maybe, you 
know, kind of more aware, more sensitive, more looking for. I, I think the fact that we had a well-
organized coalition also helped, which Nancy had been a real integral part of starting that coalition. 
So, I don't know that I think there's any more domestic violence here than anywhere else. I just 
think that there, I think it more has to do with the sort of alternative types of people who kind of 
come to Maine to get away from the fast lane and, you know we're just kind of at the right place at 
the right time. 
AS: Did it seem like there was struggles that the organization had to deal with because it was in Maine, 
but organizations elsewhere like in New York or California maybe didn't have to deal with more 
advantages that they had working in Maine over someplace like Idaho or.? 
MA: I mean, I think both anonymity and transportation were probably been, you know, just because of 
the rural nature, at least for this part of the state. Anonymity and transportation and also fear of 
for women too. Like I remember the woman that I've described and there in the transcript, whose 
husband was breaking all her fingers, but she was scared to death to leave. She's scared to death of 
the city like to come to Bangor, was as scary as her husband was and I think in a real rural 
community that that it's really hard for people to leave the little communities they know and there 
aren't usually safe homes or shelters in the little, teeny communities. So, I think that, and then 
transportation. If they did want to leave. And then anonymity if they did want to leave because you 
know, in a rural state, it's really easy to track people down. 
 PD: How did Spruce Run deal with reaching out to women who were, because quite many of stories I 
remember reading were from women who were further north and such. Did these women just 
happen to look through the Yellow Pages and sees Spruce Run Ryan or did that Community 
Education? Did that extend to other counties? Or is that more of the Bangor area? 
 MA: That's a good question. I don't really know the answer to that in the very early years. I mean, we 
were doing a lot of community education, but I would say it was, you know Hancock and Penobscot 
counties primarily. I don't remember ever going up to Presque Isle or anything. But maybe in the 
very early days before I was there, there was more of that. And I mean, we did send brochures kind 
of everywhere, So you know if we might have had brochures in a hospital in Millinocket and 
somebody might have come to that hospital from... 
 AS: But would have to go all the way to Bangor? 
 MA: Yes. 
 PD: Also, I was remembering you had mentioned a book at one point, or a pamphlet called The Way We 
Work. I think. Does it ring any bells? 
 AS: It rings bells for me, but just sort of in general I don't know. 
PD: Yeah, and I was just wondering if you ran across this any time soon, if you wouldn't mind, not right 
now. But if this jog your memory at all, you had mentioned it, I'm fairly sure in the transcript or at 
some point someone may have mentioned it to you in this book, and we were curious to see what 
it was. I don't think it was actually a full text, but just a pamphlet, maybe that we used in training or 
something and it should have been much more clear that just having the pop into my mind. So, if 
you run into anything like that, let us know. 
 MA: It doesn't sound familiar at all. The way we work? 
 AS: I remember something like this and I might be just, maybe it was about a thin air, but I vaguely 
thought it was something that maybe we sent to other shelters that were starting up. 
PD: Maybe. I just happen to remember a long time ago someone saying when you meet Marian Allen 
and ask her about that. 
 AS: Yeah, that sounds familiar to me too. 
 MA: I don't remember any kind of pamphlet or anything like that. Only thing I can think is if maybe that 
was like a column or something in the newsletter. 
AS: It could be. 
MA: Because it doesn't sound at all familiar to me. 
PD: And you did all of the newsletters right? 
 MA: I did for a while I was there. 
 PD: That's quite a task. 
 AS: Where they monthly? 
MA: I think we said periodically they came out when we got them done, which is maybe I don't know 
every three or four months. It certainly wasn't monthly. That's all I can think of is that it might have 
been just a little blurb in the newsletter, cause I don't know how many things. 
PD: That makes sense because we were just sitting around discussing this and I don't think anyone really 
knew what it was. They just had the title so. 
 MA: I can remember a book called Working Together which was about consensus? I don't even think I 
used that as Spruce Run thought. I think that was maybe after Spruce Run. By somebody named 
Bob BSII, and it's about consensus, but I'm pretty sure that was after Spruce Run. 
 AS: How did you work on the, where there a variety of contributors to the newsletter and you were 
just? 
 MA: I might interview people, or sometimes I might. You know, try to get somebody to do a report on a 
particular thing, but mostly I didn't. A lot of times it was interviews. I remember doing a whole 
series of interviews with all the volunteers and all the staff and we'd have a little column. I don't 
know if I still have any. Do you have you have copies of the newsletters? 
AS: We have some. We have some, those filled with fake newsletters. I remember you talking about In 
the last one, yeah, that that as another stress relief. 
 MA: The fake newsletters? Yeah, I don't know if I have the fake ones either. There weren't very many 
fake ones, just I remember a fake something. What was that? Fake letters, couple of fake letters. 
And Mary Lawrence did a fake newsletter for me when I left it was that was in a scrapbook that she 
gave me. That was really wonderful. I guess I could maybe make a copy of that. 
PD: I think that answered my question about around with people resentful when people left as well. 
They wouldn’t go through the effort to do something with that much time, and it's just I really do 
think that you had such a strong community. It amazes me. 
MA: It was, it was really strong. It was. It's so funny cause now it feels soft. I was so far removed from it 
but at the time, it's really important. I think I have photographs in one of these albums of a party 
that party where the belly dancing and I don't know which album maybe? This is Nancy Gentile. 
That's when we went to a conference, the second, I think, national conference in Tennessee, and 
while we were there, we went to the World's Fair. That’s Nancy. 
AS: She looks so young. 
PD: yeah, she looks completely different that I pictured too, this is wonderful.  
As: I’ve seen older pictures of Nancy. 
PD: I haven’t seen any. 
MA: So, I think it's going to be another one. 
 PD: is that you? 
MA: No, that's my sister. That's my daughter. 
 AS: They have beautiful faces. 
 MA: Thanks, They're all big now. 
 AS: I'm sure they're still beautiful. 
 MA: Maybe it's not in this one either. That's me, skiing. OK, here it is. This is a Spruce Run party. This is 
the part where we dressed up in the choir robes. And here's the belly dancer. 
 AS: Where did you find the choir robes? 
 MA: I went to the home Co-op that day that morning, and there'd been this big box of choir robes for 
sale, so I bought them. That's Nancy. 
PD: Where was that? 
 MA: That was here, this house used to look like that, and it's changed a bit since then. 
 [End of transcript] 
